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No. F. 806} 41 Fin. Afes/2005-06/1217-1220,—The following regulations made by the Delhi Financial Corporation
under Section 48 of the State Financial Corporations Act, 1951 (63 of 1951) vide their Resolution Mo, 5 dated
21-03- 2006 and in supersession of the Delkd Financial Corporation Staff Regulations, as in force tifl date, excepr as respect
things done or omitted 16 be done before sach supersession, and after consultation with the Small Industries Development
Bank of India and with the previous sanction of the Stae Crovernment as defined wnder clause (fc) of Section 2 of the sgid
Act, are hereby published below for general informition —

“THE DELHI FINANCIAL CORPORATION (STAFF) REGUELATIONS, 3006
Chapier 1
FPRELIMINARY
1. Short title and commencement:—(1) These regulations may be called (he Delbi Financial Corporation (St
{2} They shall come into force on the date of their publication in the Delhi Gazette, . T

2 Application.—These regulations shall apply i every whobctime employee (including 2 tempdrary sfiploves),
every advisor or agent or any other persom recruited on gpecial contract or on departation, subject m the terms of such
coqitrict of deputation, as the case muy be:

Provided that nothiog in these regulations shall apply to the Managing Director, unbess the application 1o him of
&l or any of these regulations has been approved by the Stite Government:
(b] The Corporation may, with the previous sanction of the State Covernment and [n consultation with the
Small Industries Development Bank of India, cnter into 8 special contract with an emplovee, with terms and conditions.
which may vary from the provisions of these regulutions,

3. Definithons.— In these regulations, unless there iz anything repugnunt in the subject o contel,-

(n] “Act” meins the State Financinl Corporations: Act, 195163 of 19513

{b) “suthority™ with respect to the following ferms in relation to the Corporation means——

i “Ministry/department of Central Government' means the Hoard of Directors of the Dethi Financial
Corporntion;

() *Head of the department” means the Managing Direcior;

(i) any other authority which is appointing authority means the Board of Disectors of Delhi Findncal
Corporation in case of employees in Group *A’; and Managing Direcior in case of employecs in Groups
‘B, 'C" and ‘D" officials. The BoardManaging Director may delegate the power @ any officer subject
any condition that may be specified in the delegation;

{iv) 'government servant’ means the emplnyees of Dethi Financia) Corporation:

{v} ‘completed years of service’ or ‘one vear's continuous service” means the continuous service of Epech
fied durution under the Delhi Finuncial Corporation and including the period spent on duty a5 well s on
benve including extpordinary beave on medical grounds only.

(¢} "average pay” means the average monthly pay carned while on duty during the twelve calendar months immedi-
alely preceding the month in which the employee proceeds o leave, and In the case of an employee who has not been on
duty for more than s year, the average maonthly pay earned whike on duty during the calendar months immediately
peeceding the month in wLich he proceeds on leave;

{d) "Board" means the Board of Directors of the Delhi Financiy Corporstion:

(e} "compensatory allowance” means an allowance granied to meet expenditure necessitatad by the special circum-
stances in which duty is performed; and includes a truvelling allowance, but dees aot include a sumptusry sllowanse o
the grant of fres passage by se2 t0 or from any place outside India:

(f) "Corporation” means the Delhi Financial Corporation;

() duty™ includeg-—

{i) - service as 4 probationer provided that such service s followed by confirmation;

(i} period during which an employes is on joining times;

{iif) period spent on casual leave duly authorized;

(h} “Executive Committee” means the Executive Commitiee of the Delhi Financial Corporation,

(i “famnily” means an employee’s spouse and children us well as his or her parents, sisters and minor brothers,
provided that each one of them i ordinarily residing with, and wholly dependent upon, him or her,

ai




(i) “Cleneral Manager™ in relation o any powers exercisable by him, includes an officer who is puthorized by the
Managing Director, to exercise the powers and perform the functions of the General Manager during the temporary absence
of the General Manager from the Head Office of the Corporstion and also such officer of the Corporation 85 may be
appainted, from time o time, permanently or temporarily, 85 officer of any office of the Corporation anywhere within the arca
of s operation;

{k} “Hindi persomal pay* means an amount equivalent t one increment added to pay of an employes for a period of
twelve moniha on passing the recognized examination of the Voluntary Hindi Orpanization and Parichays Examination of
thee Central Hind: I]'l:‘h‘.lnﬂlliﬂ:

{1} “honorariom’ means & MUNNINg o non-running payment granted (o-an employes a8 remuneration for special work
of an occasional or intermittent characteriatics;

{m)*Menaging Director” in relation to any powers cxercisable by him, shall include and shall always be decmied 10
have included any director or officer who is authorized by the State Government, 1o exepcise the powers and perform
functions of the Managing Director during the emporarily absence of the Managing Direclior;

(m) “pay” means the amount drawn monthly by an employee as—

(i) “pay other than specinl pay or pay granted in view of his personal qualification, which has been sanc-
tioned for & post held by him substantively or in an officiating capaclty, or o which he is entitled by
reason of his position in & cadre;

i) spectal allowance and personal pay:

(i} soy other emoluments which muy be specifically classed as pay by the State Guovernment from tme to
e,

{a)"personal pay" means an additional pay granted to an empliyee—
i) to save him from o Joss of substantive pay in respect of 4 permanent post due 1o a revision of pay or any
reduction of such substantive pay otherwise than as 4 disciplinary measure; or
fii} in exceptional circumetances, on other personal considerations,
e s pecial allowa ¢ means in addition, in the nuture of pay 10 the emolumenis of a post or of an emplayee granied
in consic leration of—
i) the specially arduops nature of the duties:
(i} & specific mididon o the work or responaibiliny,

{5 bstantive pay" means the pay olers than speciul allowance and personal pay to which an employee is entitied
on account o Fa post to which he has been appointed substantively or by reason of his substantive position in & cadre;

i} words: and expressioms used hesein and not defined bul defined in the Act sholl have mesnings respectively
arsigned to theim in the Act

4. Ronrd s powe'r o change regulations.— Any new mh@nmuhmlhnmmﬂrﬁﬂlnmmisﬁng regulation
shall, after notification theteof in the Dethi Gazette. be issued in the form of & circular for circultion among the slaff:

Provided that no ne v fégulation or 30 alleration in an existing regulations shall operate to reduce the scale of pay
of an employee on which he is entitlad to draw pay in & substantive capacity on the day the new regulation or alteration
Lomes il force ;

Provided further that any @ltcration/amendment in these regulations in consultation with Small Industries
Development Bank of India shall come inte force afier the approval of the State Government,

5. Power ninterpret and impl. el regulaiions.—The power 1o interpret the regulations vests in the Managing
Director who is also emp | -ered W issue suc administrative instruction as may be necessary to give effect to, and carry oul
the purposes of the provisions of these megul.Yions o generally to secure effective control of the staff:

Provided that if 45 & resalt of any decision’ of the Managing Director as regards the construction of any regulation or
regulations, sn employee feels aggrieved he shald bave & right to sppeal against such decision of the Managing Direcior i
the Board whose decigion shall be fingl and binditg on all coneemed.

6. Managing ]]mtur*gmmdglmatm—-'lhz Managing Director may, subject to such restriction, and for so
long as he may deern fit, delegate 1o the General ManAger or uny other officer appoinied by him in this behalf, aay of the
powers conferred ori him by these segulation B, in relathan to employees, other than Group *A” officers, except the powers
referred 1o in repuls tions: 8, 9, 11, 12, 16, 17, 18, 19, 20,22, 57, 60 and those referred io in paras 2 and 3 of Appendix-1,
appended hareto,
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Chapier T
APPOINTMENTS, PROBATION AND TERMINATION
(F SERYHE
7. Clagsificalion of permaneol stalf.—{ 1} The permanent stpff of the Corporation shall be prouped o the basis
of their functional scale of pay fixed under Central Civil Services (Classification, Control & Appeal) Rules, i3 amended from
time to time. The present classification based on pay under CCS (revised) Pay Rules, 1997 are !

Group A - Post carrying a pay or scale of pay with p mudmum of not less than K, 13500,
Ciroup B - Post carrying o pay of scale of pay less than B, 135300 byt not jess than Ry, 9,000,
Croup O - Post carrymg a pay or seale of pay less than B, 000 byl more than Bs, 4006,
Groop I - Post carvyiog a pay of ecale of pay max, of Ba. 4000 or less,

'pay’ means only basic pay as defined undes FROCH) §;

(2¥ The Board phall fix from time o tGme the nomdss of posts inall categories of il employecs ond the pay scales to be
mitached to them, The existing posts and their pay scales are as shown in Appendis -1, appended hereto,

8. Temporary stafl.— | } Notwithstanding anything containsd in thess refations, the Managing Director may
employ staff on emporsm basis or on deputstion from the State Government or ofher oulside sxencies, whenever the
circumatances so requine subject to the approval of the Beerd, in the case of employees in Grogp ‘A’

{2} The terms and conditions of service of the temporary giaff shall be detarmined by the Managing Direotor but m oe
case shall the termis and condifions so determined be more favourable than those 1aid down in these repulations for @
appointment camymg equivabent siatus or responsibilicy,

{3} Notwithstanding anything contained in thess regulations the terms and congitions of gervice of staff ﬂ.ppﬂ'll'tr-li

on deputation as referred - in sub-regulation (1) above shall be fixed by the Managing Dircetor in such manperas be
contiders appropeiate and such terms and conditions so determined shall not bo mare favourale than those laid dvwnin

these Tegulations for an appointment carrying equivalent posts,
5. Power to appoint—All appointments to the service of the Corporation shall be made by the Managing Director
except, in the case of emplovess in Group *A" pategory which shall require the approval of the Board,
10. Certificate of health and good character,~ho person shall he appointed 0 the service of the Coporation,
unless he has peen certified by a qualified medical practitioner o be medically fit, and produces cerificajesrom D
pazetied officess thot he bears 8 pood moral character,
11. Age.— The age of a person at the time of his first eppointment w the service of the Corporathn shall not
aceed,
(@ In the case of employees in Group *A’, such oge s the Board may approve having regard < the qualificetion
required from the candidetes, and
(b) Inother cases, thiny years, relaxable by {ive yewrs or as amended from tme 1o time |n gse of reserved categories
provided that the Managing Director may relax the maximum sge in deserving cases for neasos 10 be recorded In wrting.
12 Grant of Initial Increments on first appaintment.—The Managing Direcior may, giect 1 the conditions mentionsd
below, grant at hisher discretion a higher mitial pay not excesding five siges/mcrements indic scale of pay spplicabls w the
post-—
{a) The stage of higher initial pay, where congidered justifiable, should be fixg! having regird to the candidyie’s age,
previows age, previons experience, qualifications and emoluments lase drawn, ete
(b} The reasons for the grant of higher initial pay showld be recorded fuky o the fike &t the ime of its poegtion.

Provided that afl cases in which the pay of an employee is fixed at pstage higher than the minimum ofthe scile on
which the appointment in made shall, subsequently, be reported 1o the Board.

Provided further that where the appoiniment in question is fo bemade in Group "A', po initinl increments shall be
pranted cxcepd with the previous approval of the Board.

Provided further that this would not apply to transfess/promotions of employees from one pest o enother, or in
the cases of re-employed pensioners,

13. Resppointmecat in the Corporntion’s service.— 1 )Mo person who ceased © be in thesenice of the Corporn-

hon may be re-employed without the specific approval of the Board, However, a peson who has been dismissed or
removed from the servioes of the Corporation may ot be re-mmployed in the corporaliog, ™
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(2} Except as otherwise provided by the Board ot the time of his re-employment, these repulations shall apply to o
person who is re-emiployed in the Corporntion’s service &5 if he bad entered the service for the First e on the date of his
re-cTnployment.

14, Commoncement of service.—Except as otherwise provided by or under these regulation, the service of an
employee shall be deenned (o commence from the working day on which an employes reports for duty inan appointment
coverad by these regulations at the place and time intimated to him by the Managing Director, provided that he reporis
before noon, otherwise his service shall commence from the next following working day,

Explanation:— e expression “Service” includes the period during which an employee is on duty ss well as
leave daly authorized by the Managing Director or ey other officer authorized by him but does not inctude my period
during which an employer is absent from duty withoul permission o overstays his Jeave specifically permitted by the
Managing Director of any other officer authorized by him.

15, Period of probatien.—All cmployees directly recruited 1o the Corporation”s service shall be required 1o be on
probation, initinlly, fior o period of two years, However, confirmation will be made only once in the service of an official
which shall be in the entry grads,

16. Discharge during probation.—{ | ) Doring the probation period, an employee shall be liable w be discharged
on one month’s notice or hy payment of pay for one mronth i Heu thereof.

{2» The power to discharge an employee of Group ‘A" category during probation shall be exercised by the Managing
Drirector subject to the prior appeoval of the Board,

Explantion —If i employes io whom notice s glven by the Carporation in purswince of this regulation absents
himself from duty without permission doring the period of ootice, he shall not be entitled 1o receive allowances during the
period of absence.

17. Mamaging Director's power Lo extend probation peciod,—The period of probation of wny directly recruited
employer may e exlended at the disoretion of the Manpging Directar bug in no case shall this pesiod exceed three years
suhject to the prior approval of the Board in the case of employees in Omoup ‘A"

18, Waiving of [I.I'ﬂhﬁﬂll period. —Where an employes has ronderod coptinuous lemporiry service prior 1o his
appoiniment in permanent vacancy, the provisions of regulation 15 regarding the period required to be spent on probation
may be waived, at the discretion of the Managing Direcior, o the gxtent of the period of such temporary service suhject o
the pricr approval of the Board in the case of employess in Group *A'.

19. Terminntion of gervice by motice.- (1) An employee shall not leave or discontinue his service in the Corpare-
tion without first giving nothes in writing of his intention to Jeave or discontinue the service.

{2 The period of notice required shall be-
(a) three monthe in the case of an employes in Group 'A"; and
(b) cme month i the case of an employee in any other Group and shall be given to the Managing Director

ared in case of breach by an employee of the provisions of this sub-regulation, be shafl be lable to the Corporation as
compengition, a sum equal tohis pay for the pedod of notice required of him |

Pravided that the payment of such compensation may be waived by the Munaging Director at his discretion

(3) Notwithstandipg anything |0 the conirary contuined in sub-regulation { 1) of repulation 19, an employes
against whom disciplinary procesdings ure pending shall not leave or discontinue the service in the Corporation without
the prior approval in writing of the competent suthorfty wmd any notice of resignation given by such an employes shall not
take effect uniess it is socepted by the competent authority,

(4} Disciplinary proceedings shall be deemed o be pending againgt an employes for the purpase of this sub-
regulation if the employee has been placed under suspension under regulation 55 of these regulations or any ootice his
been isgued asking the employee to show cause as o why disciplinary proceedings should not be initisied against the
employes or any charpe-sheet has been issued o the emploves under regulation 57 and will be deemed to be pending till
finnl orders are passed by the competent authority.

2. Superannuation and retizement.— (1} An employee shall retire on attaining the age of superannuation or
retire under other provisions in lerms of the Delhi Financial Corporation (Service, Pension and death-cum-retirement
benefit) Regulations, 1995,

{2} The power o retive an employes under other provisions shall be exercised by the Managing Director subject o
pricir approval of the Board in the case of Groop ' A’ eowployees.
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Chapeer 1M1
RECORD OF SERVICE, SENIORITY AND FROMOTION

il Record of Service—Record of service shall be maintained in respect of esch employes in such form as may
be prescribed by the Managing Director from the w tme,

21, Sendority —{1) The relative sendurity of o regular employes shall be fied in order of his selection and withou
regard tor his date of confirmation,

{2} Direct recruits,—Relative sentority of &l direct recruits shall be according (o the order of merit in the select Tist
drawn by selection committee. Persons appointed from an earlier select list shail rank sendor en bloc to those appoinied from
subsequent list

(3] Persons selected shall join duty within the period specified in the offer letter. The offer will lapse if 2 person does
e join within that period, Seniority will not be affected, if 2 person joins before the specified date -

Provided that in exceptional cases the period for joining duty may be extended up (o six months by the Maniyring
Director, subject to the prior approval of the Board in the case of Qroup ‘A" post, and the seniority in such cases shal! not
be:pffected.

) Where a lapsed offer is revived in the public mterest, person joining afrer the revival shall be shown as junior to
all the persons in the select list. If, in the meantime, another selection takes place and some or all of the selacted persans join,
the person shall be junic 2 all those of such subsequent list.

(3) Fromotees .——In the case of promotions by selection, that i3 o say, “meri-cum-senionity™ basis, the senionity
ghall be flxed in the order of merit list drawn by the Departmental Promotion Committe, In the case of promotions by non-
selection, that is o say, “seniority-cum-fitness' basis, names of unsuitable candidates shall be removed and the original
sendority shall be maintained for the rest

{6) Direct recruits vis-a-vis Promoteecs.— Al relative seniority of direct recruits and of promotees shall be deternined
according . the rotation of vacancies between direct recruits and promotess which shall be on the quota of vecancies
reserved fior direct recruitment and promotion, respectively, n the recrultment regulations, If adequate numbers of direct
recrults do not become available in any particular yesr, rotation of guotas for the purpose of determining seniority shall ke
place only to the extent of available direct recruits and the promotees,

23, Emplovees who have refused promotiome—FEmployees on refusal of promotion will Jose sendority and will be
shown junicr to those promoted prior to their subsequent promotion,

24. Employees under saspension/disciplinary Proceedings.—The ariginal seniority of an employee shall not be
affected, if be is completely exonerated and the suspension is held onjestified, Promotion shall be given 1o such emploves
apamst the first available vacancy. He ghall be deemed 1o have been promoted from the dote on which his junior was
promoted, for the purpose of counting sefvice in the higher post for eligibility for promotion o the next higher post

25, Promation .-—An employee shull mnk for promotion in substaniive cadres (n sccordonce with recruitmens
regulations and number of vacancies available from ime (o Lne.

Ib. Assessment of vacancies.—The sciual number of existing vacancies to be filled shall be ascertained from
incumbency register-cun. roaster after tking info considerstion the cxpected vacancies arlsing due to retirement/new
pests. The crucial date for determining the eligibility of the employees for promotion shall be et famuary in all cases,
mrespective of whether the anoual confidential reports #re written calendar yaar- wise or financial year-wise.

27, Method of Promotion.—(1) The methods fpllowed for peomation shall be-—

{n} selection in case of Groups ‘A', ‘B* and ‘C° posts;
(b} neo-selection in caseof Croup "1 post.

(2) The zone of consideration of eligible emplovees with refecence o the assessel] vacanches, prescribed with
extended pone for Schedubed Cestes/Scheduled Tribes to ensure the promotion chances against the ressrved quota for
them shall be as per able given below:

Nowof Mol Extended sope
VRCATCIES zonE for considerntion of SCIST
| L !

. B M

3 Ik 15

4 12 =]

5 and Twice the 5 Tiroes the Mo,
ahove Mo, of vacancies

of vacancles
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28, Departmentsl Promotion Commdttes,—Cases of the eligible employees for promotion shall be placed befons
the Competent Departmenta] Promotion Committes (hereinafter refemed to ns “DPC™) afler following due procedure. The
size and composition in DPCYselection commitee shall be decided by the Board from time o tme, The procedure in thiz
regard is thown in Appendix-IO,

29, Declining of Promotion .— (1) An employee declining promotion for reasons acceptable to the a7 ointing
authority, shall not be promoted for one year or till a vacangy arises, whichever is later. Ifby then, the next DPC meets, his
case shall be considered afresh and he shall forgo his seniarity in the first panel, His senionty shall be counted from the date
of his promaotion, if the p motion is after one year, though from the same panel, If the promotion is from the subsequent
panel, his seniority shall be with reference o his position in that panel.

(2} Tf the reasons for declining prometion by any employees are not acceptable to the appointing suthority, the
promation may be entorced. If promotion is 56l declined, disciplinary action may h:l:ul‘.:_ﬂi'-nr refusal to obey the order.

30. Diversion of reserved vacancy 1o direct recruitment quota.— For posts filled, both by direct recruitment and
by promotion, with zeparate quotas, the Managing Director shall be competent to approve diversion of a reserved vacancy
from promation to direct recruitment temporarily in the event of non-avaitability of sultable departmente] candidates. In the
sobsequent year, the available reserve point in the direct recraitment quota shall be trensferred o promotion quota and
utilized by appointing a promotes. Such diversion shall be resorted 1o, only If reserved category candidate is not lilely o
be available for promotion in the nesr future.

31. Ad boc Promotions — {1} An emploves moy be promoted onsd hoc basis upder the follpwing clrcumstances,
namely— '

{8) where there is no candidate in the approved panal;

(b) there is injunction by the court against filling up of the vacancy on regular basis and the post cannol be
kept vocant il the fingd judpment;

{2) Where there is » short term vacancy of more than forty five days, an ad hoc appointment may be made by
prodnoting senior most in we approved paoel, which shall be prepared taking into account the vacancy likely to arise in the
Year,

{3} Mo employee shall be promoded on ad hoc basis in the Tollowing chroumstances; namely—
() Absence of recruitment regulations;
() Revision of recruitment regulations;
e} Cages pemling in the Courts for resohition of disputed seniority list.

{4) Anemployee may be given ad-hoc promotion on the basis of existing seniority list unless there is clear stay in a
court case agaimst making promotions bul the regular recommendations of DPC for such promotion shall be considered
provisiomal subject to the decision of the court. The re-adjustments in seniority list shall, however, be made, i necessary,
after the court decision.

{3) The appointing authority may consider the case of an employee for ad hoc-promotion ift the empioyee ks not onder
suspengion gnd the disciplinary case/criminal prosccution is pot concluded even after the expiry of bero years from the date
of the first DIPC which kept his promotion case in sealed cover,

{6) Ad-hoc promotion of an employee In the feeder cadre may be made against a short-lime vacancy on seniorily -cum-
fitness basis even if “salection”™ method is prescribed for regular promation, after proper screening to ensure salisfaction  of
the eligibility conditions. I there is oo eligible employes, relaxation by the competent suthority, in exceptional circum-
niances ghall be obiained.

{7y Reservation for Schedoled CastestSchedoled Tribe shall be applicable for ad-hoc promotions also.

(#) The order shall clearly mention that the promeotion is purely on sd-hoc basis and does not confer any right on the
employes for a regulsr promotion and that he may be reverted to his lower post at any time,

3L Reversion .—An employee who has been appolnted o officiste in a higher grade or whose sppointment in

highcr grade is subject (o his umdergoing probation for any specified period, shall be lisble 1o be reverted when he 16 50
officiating or undergoing probation provided that the principle of natural justice have been followed.
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CHAPTER IV
CONDUCT, DISCIFLINE AND APPEALS
SECTION 1 - Condact snd Disciphine

33, Scope of sn employee’s service.—Unless in any case it be therwise distinctly provided, the whole time of an
unp]n}':s}ullheallhuﬁqmulﬂfﬁuﬂurpmlﬁm.mhuﬂuﬂ serve the Corporation in its busineas in such capacity and
At such place as he may from time o time be diregted,

_ Eﬂl.u-hllilqrmnhﬁnhj-lhumdlﬁmmdwﬂm.—ﬂvnymphyudml!mnfnrmbmdmw:hm
regulations and shafl observe, comply with and obey all orders and directions which may from time o ime be given to him
by any person or persons under whose jurisdiction, superintendence or control he may for the time being be placed.

5. Obligation to maintain secrecy.—Every employee shall maintain the sirictest secrecy regarding the
Corporation’s affairs and the affains of its constituents and shall not divalge, directly or indirectly, any information of o
confidential nature cither to & member of the public or of the Corporation's siaff, unless compelled to do so by judicial or
other nathority, or unless instructed to do o by & superior officer in the discharge of his duties,

mmhmuwmw—ﬁmwﬂmamhmmﬁ-m
faithfully and shall use his utmost endesvour 1o promote the nterest of the Corporation, and shall show courtesy #nd
attention in all transactions and imtercourse with the officers of Government and the Corporation’s constiluents.

37. Prohibition againet participation I politics and stamding for elections .— No employee shall take an sctive
part in any political demonstration, or stand for election a8 member of & Municipal Committee, District Board or any

38. Contribution to the presse.—No employee may contributs to the press without the prior sanction of the
Managing Director or any other officer authorized by him of without such sapction, make public or publish amy document,
paper of information which may come into his possession in his official capacity.

39. Employees not to seek outside employment.—No employee shall accept, solicit, or seek any cutside employ-
ment or office, whether stipendiary or honorary, without the previous sanction of the Managing Director.

dh.hﬂthtmrkhrmﬁﬂuhnﬂu.—ﬂnmpauyuﬁm undertake part time work for 2 private or public body
Of & private person, or accep fes therefore, without the sanction of the Mansging Director who may prant sanction aoly in
exceptional cases when he is sntisfied that the work can be underiaken without detriment i his official duties and respon-
sibilities, The Managing Director may, in cases in which he thinks fit tu grant such sanction, stipulate that any fee received
by the employees for utidertakimg that works shall be paid, in whole or in part, io the Corporation.

41.Elph}mﬂhhlhmhmwwmwhhhhmﬂﬁnﬂnﬂummﬂlm
absent himself from his duties without haviog first obeained the permission of the Managing Dvrector or any other officer
authorized by him, nor shall he absent himself in case of sickness or sccident without submiling & medical centificae -

Provided that in the case of wemporary indisposition, the production of o medicsl certificate may, at the absolute
discretion of the Managirs Director or any other officer authorized by him, be dispensed with.
{2) An employee who absents himself from duty without leave or overstays his Jeave, except under circum-
stances beyond his control for which he must lr_nﬁgr a satisfactory explanation such period of absence shall be treated as
dies pon for all purposes, namely increment, leave and pengion,

(3) An employee who is habitually late in attendance shall, in sddition to such other penalty as the Managing
Director or any other officer authorized bry him may deem fit oy impose, have one day of casual leave forefeited for cvery wn
days he Js late ina month, Whese such an employee has no casial leave due to him, the period of leave 1o be forefeited may be
treated a5 ordinary or extraordinary bkeave, as the Managing Director of ity cher offices authorized by him may determine.

42 Absence from station.—MNo employee shatl absent himself from his station without obtaining the previous
sanction of the Managing Director or any other officer authorized by him.

43. Acceptance of gifts.—An emplovee shall not solicit or accept any gift from a constituent of the Corporation
or from any subosdinate emplovee, or from wmy outsider while discharging his official dutics.

4. Private tradinlg or business.—No employee shall engage in any commercial business or pursue gither on his
Owm Bccount of as an agent for others, nor shall he be conmectsd with the formation or management of & joint stock
company of a firm,

45. Speculsting in stocks, shares, etc.—An employee shall not speculate in stocks, sheres, securities or
commodities of any description :

Provided that nothing in this regulation shall be deemed io prohibit an employee from making a bonafide invest
ment of his own funds in such mamner as he may consider necessary.
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- 46, Restrictions an borrowlngs and wvestmenis— (1) An employes shall not borrow money or in any way place
himnzelf und:r & pecuniary obligation to a broker or any employee of the Corporation sobordinate to him or any firm or
person having dealings with the Corporation.

) {2y No employee shall make nor permit sny member of his family to make any mvestment likely o embarrnss o
influence him in the discharpge of his official duties,
o Explanarion—For the purpose of this sub-regulotions, the word “family"” includes any relative ordimarily
residing with or dependent on any employes,
47. Dowry. —NF employes shall, —
) glve or take or abet the giving or taking of dowry; or
(i) demand directly or indirectly, from the parent or guardian of & bride or bridegroom, a5 the case may be,
any d-ID‘“'I':f.
et Explanaticn . —In this regulation, the term “dovwry™ shall have the same meandig 1s in the Dowry Prohibition Act,
48. Restriction regarding marriage.—(1) No employee shall enter into, or contract, 8 masviage with & person
having & spouse living.
{2) No employee of the Corparation having a spouse [iving, shall exter into, or contract, & marriage with any person:
Provided that the Corporttion may permit an emmployes to enter into, of contract, any such marrisge as is refermed
tor in sub-regulation (1) and this sub-regulation, if it is satisfied that —

(a) such marriage 3 permissible under the personol law applicable to such employes and the other party to
the marriage; and

(b there wre ather grounds for so doing.

(3} An employee who has married or marries a person other than of Indian nationality, shall forthwith intimate the fact
i the Corporation.
49, Consumpktion of Intoxicating drinks and drugs.——An employee shall—

(a} strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he may
happen to be for the time being:

(b) not be under the influence of any intoxicating drink or drug during the course of his duty and shall also
take due care that the performance of his duties at any time is not offected in any way by the influence of
such drink or drog;

(¢} refmio from consuming any inmxicating drink or drug in o public place;

{d} not appear in a public place in & state of intoxication;

() motuse any mtoxicating drink or drug 1o excess;

. Eaplenarion.—In this regulation, the term “"public place™ would include club (even exclusively meant for members
where it is permissible for the members to invite non-members a5 guests), bars and restagrants, public conveyances and all
other plices to which the public hove or are permitted to have access, whether on payment or otherwise.

i 50, Canvassing of non-official or other ouiside influence—No employee shall bring of aempt 1o bring any
potitical or other cutside influence to bear upon any superior authority 1o further his interests in respect of matters
pertaining to his service under the Corporation,

51. Employees in debt.—An employee wh is in debt shall fumish to the Managing Director a sipned statement

of his position haif yearly on the 315t March, and 30th Seprember, and shall indicate in the statement the steps he is taking
t rectify his position. An cnployee who makes o fulse statement under this regulation or who fails © submit the prescribed

statement or appears unable to Houidale his debts within a reasonable period or applies for the protection st an insol vency

conrt, shull b= liahle o dlismissal,

_ Explanation 1. —For the purpose of this regulation, an employee shall be deemed 1o be in debt if tocal Habilities
exclusive of those which are Tully secured by tangible assels exceed his substantive pay for six months.

Explanation 2 —An employee shall be deemed to be unable fo liquidaie his debts within a reasonable time if it
appears having regard to bis personal resources and umavoidable current expenses that he will not cease to be in debt
within & period of two years, Unless the contrary is proved o be satisfaction of the Manaping Director, it shall be presumed
that 2n employee canniol provide more than one quarter of his pay and allowances towards the liguidation of debs.
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51, Employoes arresed for debst or o crimine] cherge . —(1) Ap employee who js arrested for more than forry
eight bours for depy “ron & crimine! charge shy)| be considerrd ag under suspension from the date of his arrest, and shafl

(2} Any transaction in mavable property by the employee sither i his own name or fn the name of any member 0f his
¥ shall be reported 1 the Managlng IHrecior within ane mon, of sch ransaction, if the vilue of such property

{i} Twenty five thovsand mpees in the case of Group A Offcers;
{it) Twenty thousand rupees in the cese of other employeny,
The above amouny may be varied from rime time whth the spproval of the Managing Direcin
(33 If the transaction i with 4 person hiving official dealing with the employee, previous sanction of the Maniging
fMecessary.

(4} Movable propeny includes, —
() fewellery;

(b insurance policies, the anys] et of whick excesds tan thiwsand rupees or ane-sixth of the total annu
EMoluments of e einphiyes {whir:hmerjs]:gg};

{c} shares, Secumities ing debentures-

if any entry “NO CHANGE" or “Sime 28 lust year™ is made in the return_
54 Sexusl harassmpnt of working women,— 4.p smployee wi commiis A0y act of sexual harsssment of women




the purpose of placing such an employes under suspension and of the disciplinary anthority for the - purpass of conducting
disciplinary proceedings against him:

Provided that the Corporation shall forthwith mfnmmntpmwﬁwhnﬂm]mtﬂmmm:ufﬁmmlnym (herein.
after referved to as “the 'ending authority™) of the circumstances leading o the ﬂrdr,-.r nfmpmsm of such employes or the
commencement of the disciplinary proceedings, as the case may be.

{23 I the light of the findings of the disciplinary proceeding conducted undes ﬂ'l.ﬂ_:l—l:tgnl.l.ll:l:l.l:l (1) ageinst an employee

{i} if the Corporation is of the opimion that any of the penalties specified in sub-clanses (1) to (v} of clause (a) of
regulation 57 should be imposed on the emplovee, it may, after consuHation with ﬁm ]und:mg nuﬂmr]t:.r make such orders
oo the case af it deems necessary;

Provided that m the event of & differeice of opinion betwsen the Eurp-:lrmun ami the Inmdmg suthority, the services
af the emplovee shall be replaced st the disposal of the lending aut‘rmr]t:.r'

{ii} if the Corposation is pf the opinion that any t}fﬂ'b:pcmlr.iﬁ spad:ﬁ.ad i uﬂ}-{:lluus-{vi]l io (k) of dase (B) of
regulation 57 should be imposed on the employes, it shall replace his mmqﬂwﬂ@mﬂnfﬂuﬂuﬂm nuthority and
transmit o it the proceedings of the maquicy and thereupon, the lending wuthority may, it is. Ih:dlhnplmur_v suthority, pass
such orders thereon as it may deem necessary, or, if it is not the dmpilnm}r aulim{h]r,.ﬂ.lhmrt the.case to the disciplinary
authority which shall pass orders on the case 83 it may desm nmr_'.r. o L T

57. Penaltfes.—Without prejudics 1o the provisions of other regulations, m :]:l'l]:lh_'_l‘nﬂ- whl:l m::mi'ta a breach of the
regulations of the Corporation or who displays negligence, !nnﬁ'm]{:_!.r or lp.duam%? wju: km'mrmgh' does. anything
detrimental to the inicrest or prestige of the Corporation or in conflict with its ‘uuu'w:umu, o who commits’a beeach of
discipline or.is gailty of any other act of mizcondoct or-mishehavioar, shall ba liable 1o the following penalties :

1a} Minor pencliies

@) Censure,
(i Withholding of pmmuunn.
(i) Recowe; v from pay of the whobé or port of any, pmmurylnmmdtﬂurpm'ubnmmd by the official’s
nepligence or breach of orders;
{rv]) Reduction to a lower stage in the time-scale of pay  for o pn'md not exceeding three yesrs, withou
cumulative effect and not sdversely affecting his pension:
) Withholding of fulure increments of pay. '
{ bl Major penalties— 1
{vi) Reduction o a lower stage i the time-scale of poy other fhan (v
(vil) Reduction to a lower timeé-scale of pay, grade, post or service:
(viil] Comopalsery relirement;
i} Removal from service,
{x} Dasmissal from service.

58. Proceduore for imposing Penaities .— (1) Mo emploves ﬂuJIbeslﬂ:udcmd mﬂ‘mpﬂ:m ufﬂtgulumn 57 exept
by an onder in writing signed by the Menagmg Direcior, lrlﬂlluumhuﬂhlﬂull'hn pum;l without fnl:lnwmg'r.‘r-c procedure
and manner fior conducting the inguiry and mpnsnmunfun}'pemlty umnu.lm:l Hﬂuﬁmﬁﬂ £ivil Services (Classifica-
tion, Control and Appeal) Rules, 1965 as amended from time to time which ghall ﬂpp]:.rmu:ws mstandis to these reguls-
thons:

FProvided that the requirement of this sub-regulation may be waived |f1h: fmu nn*t!mha.murwhnm ot is b be
taken have boen established in & court of law or where the nnplnye:hn .ul:amnd:d urwhm:-ll. 18 Toi oy other reason
lmplﬂﬂﬂﬂﬂbl-emmmmumcm:wmhmnrwhr:th:mud:ﬂimltymuhmﬁngﬂ:mmd.ﬂiﬂmqunmntsmb:wmmd
without injustice to the ei..loyee, In every case where all or any of the raqa.rl.l:mnr.s of this subs-regulation are waived, the
reasons for 5o doing shall be recorded io writing.

(2} The Managing Director may delegate the conduct n[p;n :||1qm}' I.Eﬁl!lﬁt np_;mp!p}'m nt't]m: En:pnmtm of any
class as required under sub-regulation (I} of this regulation, to such officer or :'.-mmnf the- Cmpnﬂthmn Or Aoy other
serving or retired officer or officers of the State Government of the Central Guvmmmmmummdmdc
reasonable amount of honosarium in case of sppointment of an uﬁ'mn‘ufﬂmtum'nl Guva'mnmﬂ or the State Government

Enr:thut
APPEALS

59, Right to Appeal. —An employes shall have a right of appeal uglins: any crder passed by o superior authority
which mjuriously affects his intercst.

&0 Appeliate Aunthorities.—An wppeal shull Le—{a} ngah:stnw_nrdm’pas&ﬁdbyﬂtﬁmmlhﬁmw 01 EXET s
of the powers conferred on hit by or under these regulations mlh:ln{-nnging Du':ﬂm :nd
{h)lgumhlth:urdmufﬂmh!ﬂmgngﬂum B:I'I:IE-BI'.'II!‘d..
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§1. Conditions which an appea! shauld aptisly.—Every appenl shall comply with the following requirements:—

(a) 1t shall be wrirten in English/Hindi or if not writien in English#indi, be accompanied by a ranalated copy in
English/Hingi, and shall be signed.

(b Tt shall be couched in polite and respectful language aod shall be free from unnecessary padding or superi{luous
verbiage,

{c] It shall contain ol material statements and arguments relied un, and shall be complete in itsclf.

(d) It shall spesify the relict desired.

(2] It shall be submitted through the proper channel,

{fy Tt shail be made within forty five days of the passage of the impugned order.

6L Whent appenls may be withheld.— An appeal may be withheld by the Gienernl Manager or the Managing Director,
& the case muy be, if—

{1 irdoes not comply with the requirements of repulation 61

(i itis legible or is unimelligibie,

{1il) it deals with o r s ter which doss oot concem the employee personally;

{iv) it repeats-un appeal already rejected by the authority to whom the uppeal is adtiressed and doss not. in the opinian
of the General Manager or the Managing Director o5 the case may be, disclose any new points or circumstance
which afford grounds for re-consideration.

(v it iz not preferred within six months of the date of the arder sgamst which the appeal is made and no reasonable
cause s shown for the delay;

(vl it is adedressed to an authorily to which no appeal lies under thess mepulations.

63, Grounds for withholding the sppeal i be commumicated te the applicant .—in every cage in which an appeal is
withheld, the suthority withholding the appeal shall inform the applicant the fact of withholding the appeal and the reasons
for withhinlding it

. wmhwmumwmmmmmm,—mwmm Bt withheld under
regulation 62 shall be forwarded 1o the appellate authority as soon us possibie,

E5. No uppeal ies agninst order withholding sppeal—No appeal shall lie against an order withholding sn appeal.

&6, Appeals oot to be addressed to directors ar the State Government.—Appeals shall not be addrsssed 10 the
Minisiees or officers of the State Government or to the directors of the Board personally and any such sction shall be
deemed 25 a breach of discipline.

&7, Revision.—Notwithstanding anything contained in these regulations, the Board fmiay at any time, cither on its
OWn motion or etherwise call for the records of any proceeding and revise sny order made under these regrulations from
which an appeal iz allowes but from which no appeal has been preferred or from which no appeal is allowed, and may—

()} confirm, maodily or set aside the order: o

(%) confirm, redusce. enhance or set aside the penalty imposad by the order, or Impose any penelly where no penalty
has been imposed:

L&} remil the case to the authority which made the order or 1o any other authofity directing such authority to make
stch further inquiry, as it may consider fropet, in the circumstances of the case; or

{d) pass such office order ag 1t may deem fit:

Frovided that no order, imposing or enhancing any penslty shall be made by the revising authority unless the
employee concerned has been given & reasonable opportunity of miking & representation against the penalty proposed
and whese it is proposed to imposs any of the penatties specified in sub-clayse (vi}to (x)of clause (b) of regulation 57 or
e enhance the penalty imposed by the order sought 0 be revised 1o any of the penaliies specified in those sub-clauses,
und if &0 enquiry under regulation 58 has not already been held in the case no such penalty shall be imposed except after
an enquiry in the manner Iaid down in regulation 58,

{2) No revision shal| lie until sfter—

{i} the expiry of the peciod of limitation for an appenl; or

(if) the disposal of an appen) where any such appenl has been prefered,

(3} An application for revision shall be dealt with in the same manner as 1f it were to appeal in these regulations.

64. Joint Petition — The provisions of regulations 61 1o 67 shall also apply 10 the extent they nre relevant to
petitions which concern e than one employes and are preferred jointly by & class or group of employees or by an
Asgacistion of union of employees. A joint petition shall not be entermained i -

{8} it relates 1 subject on which the Manapimg Director is suthorized to pass orders, and no application for redress
“han been made io-him;
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L0} W relales [0 n mattes vegarding the redress of which o specific procedure has been prescribed under ooy regulation
o instruction issued by the Corporation; or

() it relates o an individual and is not submined by him.

Chagler ¥
PAY AND ALLOWANCES
8. Fundamental Rules and Supplementary Rules to npply to employees of Corporation.—An employee of the
Corporation shall be governed onder the Fundamental Rules and Supptementary Rules applicable to Government

employees in the matter of pay and allowance which means Fandamental Rules, os applicahle o the employees of the State
Covernmend.

0. Additioaa] lmmhtmhymﬂﬂwm—!n exercise of the powers conferred by clanse (n) of sab-
section {2) of Section 48 read with Section 23 of the Act, the Bourd may approve any additional allowances/pre-requisite for
the efficient performance of the functions of the Corporation.

Chapier VI
LEAYE AND JOINING TIME
1, Application of the CCS (Leave) Rules, 1972 o employess of the Corporatian—An emplovee of the Corporation
shall be governed under the Central Civil Services (Leave) Rules, 1972 as amended from time 1o time and as applicable to the
employoes of the Staie Governmeni,

Chapier VI
MEDICAL ATTENDANCE
7L {hﬂmﬂmdkd-mmmmvudby the Corporation—Ovdinary medical att.odance shall be provided by
the Corpotation for its employees and their famities. The fees for ordmary medical afendance shall be fixced by the Board
from time 1o time. Fees not included in the ordinary medical anendance may be paid by the Corporation al the absolute
discretion of the Board and the mannes the Board may specify from time to time in this regard, The Board may engnge the
services of amedical officer by the manner as may be deemed fit from time to tme,

Chapter VIII
DEPUTATION OR FOREICN SERVICE

73, Foreign service—For the purposes of these regolations, the term “Foreipn service™ means the service of
Corporation’s employes, with the sanction of the Board or the Managing Director, 8 the case may be, under a non-
Leovernment employer. While in such service the emplovee shall be allowed to maintain bis cluim to pension and Jeave
boneflits, a8 if he continued in Corporation’s service, :

74, Deputation of employees to join millkary scrvices.—The terms and conditions subject 0 which an emploves may
be permitted to join the military services shall be determined by the Board,

5. Deputation of employees to other services.—(1) Without prejudics to the provigions of repulation 73, no
employee of the Corporation may be sent on foreign service against his will.

(2} Where the services of an employee of the Corporation are placed at the disposal of a non-Government employer,
it shali be a condition of the deputation that such employer shall, during the period of such deputation, bear the entire cost
of the service of the employes including the following (—

{8} pay during the joining time;

(b} wavelling allowance payable to the employee 1o enable him to join his appoinnent in the Corporation an
termination of his deputation;

ic) beave earned during the period of depuinticn;

(d) the employer's contribution to the employer's acoount in the Corporation's Provident Fund/Pension Fund,

(e} any other contribution towards superannuation benefit of an employvee 43 may be fixed by the deputation or

foweign services rules framed under the Fundimental Rules and Supplementmy Ruoles applicable 1o the employees of the
State Crovermment,

76. Lien.— An employes of the Corporation shall maintain his lien on the tenure post in the Comporation from where
be proceads on foreign service:

Provided that an employee moy also be permitied to maintain hig lien for a pertod not exceeding three yesrs in cuse of
his selection to any other post under the government in o public séctorfautonomous bodies of & ROVeTnment
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Chapter IX
MESCEL] ANFOUS
71. Declaration to be signed by the employes .— In addition to & declarstion of fidelity and secrecy required 1o be
completed by an employee in pursusnce of Section 40 of the Act, every employee to whom these regulations apply, shall
Eubscribe to s declaration in the following firm, namely ;
DECLARATION TO BEBOUND BY THE STAIF HEGULATIOMS

[ heretry declare that [ have read and onderstood the Delhi Financial Corporation (Siaff} Regulation, 2006 and T hereby
subscribe and agree to be bound by the said regulations.

NAME N FULL it

Designation e

Mature of Appointment

Date of Appointment :

Signature

WIRERE e

Dt

APFENDIR-1

{1} The present scales of pay cffective form the Lt day of Jumeary, 1996 are aa follows t—
1., Growp Designation Pay Scales
| Fd 3 4
L. A Cencral Manager 14300400 LR
2 A Peputy Genl. Mannger 12000 375- 16500
: 8 A Semior Manager 1000 325- 15200
4 A Manager BOOD-275 13500
5 B Assistant Manoger BSI0A00- 10500
& F Personal Secretary BS00- 200 1 (500
T B Assistant Recovery G000 10600

Chllecnr

E B Hindi Officer GS00-200 10500
o B Computer Programimer GS00-200- (500
I B Recovery Officer BS00-200- 10600
IL O Assisiant 50001 50RO
12 C Accountant SO00-150-B000
13 € Computer Supervisor S000-150-8000
4, T Senior Stenographer SO00- 150-8000
15, C  Computer Operator A500- 1 25- 000
16 C  Junior Steoographer S000- 1006000
12 C  JTunior Accountint 000 1006000
18 £ Sendor Cherk SO LO0-H000
19 € Reception/Telephone Operatar 4000 100-6000
. C  Field Assistant A000-1 006000
2 ©  Tmior Clerk/Typist 3050-75- 3050804500
s C Assistant Recovery, Inspector 0753050 BI-4500
B, C  Photocopler Operitor H50-75-3950-80-4590
s C  Gestetner Operntor 00 T5- ARS0-80-4550
25, C  Staff Car Driver JG0-T5-3050- 204500
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| 2 ¥ 4

. € Despaich Rider HI50-75-3950-BO-4550
zl, Ir  Daftry SO10660-3 150:65- 3540
25 D Buiflif-cum- Peon 2550-55-2660-60- 3300
29, D Peons 2550-55-2660-60- 3200
A B Drak Carrier e VR S
3. D Beillif-cam-cook: 2550-55-26600-60-3200

(2} Special Pay.—The grant of special pay o group ‘A’ an offlcer shall require the sanction of the Board and that of
the Managing Director in the case of other employess, provided that no emplovee may be granted special pay for an amoont
exieeding two hundred fifty rupees per mensem without the specific sanction of the Board,

(3] Personald pay.— The grant of personal pay in circumistances referred to in sub-clause (1) of clause (0} of regulation
2 shall be at the discretion of the Managing Directos. In other cases, the personal pay may only be granted with the

previous sanction of the Board.

{4} Hakling Allowances .— The present halting allowances effective from the 2 1st May, 2001 ore as follows ;

SI.No. Group Designation Halting Allowance

1 A ChuirmsnManaging Board and lodging on sctoal

Director/other Direciors hasis lirhited to five star stados,
2 A Senior General Managen/Ueneral Managers/ Board and lodging on eciual hasis limited to four
Deputy Ceneral Managers star status or two hundred and fifty rupees a8 daily
' aflownnce.

i A Senior Managers’Managers Board and loading on actual basis limited fo
three afar siates or two hundred rupees as daeily
allowance.

4 B Assistant Monopers/Assistants and Board and lodping oo actun] basis restricted o

other equivalent o scale four hundred  ropees or one hundred and fifty
riepees a5 daily allowance.,

- L Oroup "C° emplovess Board ond looding on actual basis restricied o

three hundeed rupees or one hondred and  twenty
: five rupees a5 daily allowance.,
£ D Groop ‘D' employees RBoard  and lodging on actual basis restricted
for dwr hundred  rupess of one hundoed rupees as
daily allowance

APPENDIR-IT
FROCEDURE FOR DEFARTMENTAL
FROMOTIONCOMMITTEE (THC)

(1) Frequency of DPC meeting. —DPC should meet at regular interyals, but, ot Jeast, twice a yeur to drsw panels (o
be utilized for promotior: sver a yeor, Action will be initisted well in advance without waiting titl 8 vocanoy arises. The
meeting should not be hesd up for the reason that recrsitment regulations are under revision: Regulations in foree on the
date of DPC meeting will be followed. Convening of DPC meeting can be dispensed with only after o certificate ix issued by
the appointing authority that theré are mo vicincies to be filled thar year,

(2) General Instructions/puidelines.—{1) Promotion is eamned by dimt of hard work, good conduct and: result-
oriented performance, a5 reflected in ACR:, Only performance above aversge entitles an employee to recognition and
suitable reward by way of promotion, While * Average” is not an sdverse remark, 1t cannot be regarded as complimentary.

(b) Semiority list for Promotion. —When an up-to-date sendority list of persons in the relevant grade is prepared, a
copy thereof should be circulated to the persons concemed,

(€] No interview will be held by the commiteee unlbess provided for in recruitment regulations for the post,

(d) Proceedings of DPC are valid only if all the members are duly invited for the meeting and & majority of them
including the Chairman are present.

(3) Papers to be put up to DPC.-- (i) Seniority ist: An up-to-date seniority list of persons in the relevamt grade, o copy
of which hod atready heen cireulated 1o the staff concerned.

(i} Confidential Reports: CR folders of all the persons doly completed in all respects.

(i) Recruitment Rubes: A copy of the recruitment regulations for the post,
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(V) Year-wise break.—qp Of Vacencies: I \l!ﬁn:i&snfprevhus}'u:ircmhcﬂllmi. year-wise hreak-up should he
Biven.

sure of siperior -uuﬂm:i;f'umﬂmdinlhnﬂks.mdmnwks.ifany. against the colump ‘Integrity, Where the remarks of
the Reporting Officer have been overmuled by the Reviewing officer, the Iutm-r:mauhwiﬂmvnij, pmwd:dﬂ:cnvmuung
I8 justified with referenee 1o the contenty of the Teport, DPC will give its fiig) Brading as outstanding, very good, good,

(a) Promothons by selection L., mevit-cum-senlority ;
£} Fm-ﬂrmup‘.ﬂu'pmts: Officers graded
&l the level of, "Very good® in the order of
Rs.12,000-375.15,500 their inter ze EEniofily, Officers
and above graded less than ‘very good”
will nat be ncluded,
i} Hr-!l?nminﬂrmm‘ﬂ'.'li' 'T'hmt.wilhgﬁﬂl'ﬂs ‘good’
and group’ A" posis included in the panel in the ondar
below the level of of their seniority iy the lower prada,

Rs.12000- 375-16.500

&memﬁnhymﬂh:thn In Group 17 ;
The principle of zone of consideration i not ipplicable and o comparative evaluation of the merit of employes
is done, The Dpe will cateporize g "Fitimot yet fit’ and names of employees found “fr* will be srranged sucorting o thedr
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FINANCE (ACCOUNTS) DEPARTMENT
NOTTFICATIONS

Diiged, the 20th Junuary, 20

Non B ) (EH AN in- AN/ 20050628 1-284- The Delhi Financial Corporation (Expentituee) Repalation, 2006
e under Section 48 of the State Finuncial Coporation Act 1951 (63 of 195 1) viede \heir Besalution Wi $, tieled the 21sr
March, 2HM and in supersesdon of Delhs Financial Corporation (Bxpendinee Fegulations, as i force ofl date, ooep os
respdel things done or omired o be done Beliore suck suparmessaon, dand after consuliation with Small lndusirisas
Developrent Bank of Tndia und with the price saoction of e Stale Governmont a8 cefined under clavsefe) of Sechion 2 of
the said Act, wecte pisblished 14de solilication No, F. 40 (A - AN 20T L 220 1229 in the DeThi Grazetie, Bxirmor-
dinary NOG T OTENCTD No. 78), dited the 1ith Fone, 2007, Due to an inadverlent ermor pablished vaesion had dome diserep-
uncics from the approved version and in supersession  of the same. The Delhi  Financial
Corporation (Lxpeaditure) Regulanons. 206, are hereby re-notificd for gl informmstion -

SFINANCE (ACCOUNTS) DEPARTMENT
MNOTIFICATION

Dethi, the | ¥th Tuns, 2007

S, B HNEH Y Fin-AMCo2005-06/1221-1224- The lullovang regulations made by the [3lhi Financial Corpoca-
oo ender Secion 48 of the State Financial Corporiien Aol 1931063 of 1951 vide fheir Besolution Mo 5, dated the
2181 Mirch, 2006 and in supersessdon of the Delhi Financial Corporation i Expenditurel Regulations, as in force ] date,
except as respect things done or omittéd o be done before such supersession, and afler comsaliation with Small
Industries Development Bank of India and with the prior sanction of the State Govermmen! ¢ defined
under clauge fich of Section 2 of (he suid Act, ure herehy published below [or generl information -

*“The Delhi Financial Corporation (Rxpaendifore
RBegiluibons, 26

L Shart title and commencement.-(1) These Regulations may be called the Delhi Financial Corparstion (Eapeaditurs)
Hepulatons, 2080,
(2} They shall eome o foree oo the dateof their poblicaion in e Delbi Cuzetie,

2. Definitions.-In these Regulationy, unless the context otherwise requires-
tal - UACt means the Stite Pingocial Corposations Act, 1951 &a% of 19511
i) “Board” means fhe Boand of Directors of the Delhi Financial Corporanaon;
el "Corpoeation’” means the Dethi Financial Cpiporation;
[y "Rrecutive Commitiee” means the Brecutive Conamiltes of (he Dethi Financial I.':‘-::nr[mmtin-n;

e “Cheel Ceperl Manager” in relatiog o any powers exercisible by himn, mcludes an officer autharized by the
Munaging Director, fo exercise the powers and perform the functions of the Chief General Manager dunng the
ternporary ahsence of the Chief Generad Manager from the Head Oifice of the Clarportion and also such officer of
the Cirporiticmn s miy: be appoinced, from tioe to e, permanently o temporrily. as nfficer of any office of the
Corporation anywhere within the ares of its operations; .

i} “Ceneral Hegulations™ means the Della Finunelal Corpocation (Gencral) Regaiations, 2006

) "Manigiog Dhivector™ in relation rooany powers exercisable by him, shall inclode and shall slwires be deszed
hivve included any director ur oflicer suthorized by the State Govemnenl, 1 exense the powers snd perform the
fumcticns of the Monaging Director during the tsmporary shsence of the Managing Directi

thi  Wosds not delmed heremn bt defined in the Aot shall bive the meanings respectively assizned to them in the Act;
and
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G Year' shill 1year the: fnaocial year, that i« 1y sy, the year -u}m:ljug"_'ﬂ day af I-f![.q;;,h

Powers conferred by oihyr Regulations nof alfected.-Noihing ﬂu;ifg:mgqgaﬁkmg-:.ﬂmrf_]_iﬁf] ar dertigate from uny
PAWers confemed an, or defegated fo, the Munagiig Dicector by, or undqa-_ﬂl.:'ém_:i;ﬂ-r@maﬁpph o ther remlatios,
nor gl anything herein apply 1o the Eranting of loany oy advances, subscrifings I debentiires, the underwriting of tha

Wil or claim is reasonable, and i the case of bill or Cafm for any arjgle fufi:l@@&:i;&i éﬁiiiﬁﬁﬁ{_‘kﬁu S00es] Purchassd
for the Comoration thar e HeCessury stops huve been, or will be. fakitan to ket proper reenrd jn Eespect tierea,

Prior verificution and pussng of bills essential - pp; Puymont may be made an befulf c;lt‘rmt,,mpwau-;m unless the
relative bill e claim jq fespect thereol has heeg duly verfied. and has Been passed for pavment by ran muthrity
SRt B dncur the expenditee under these repulations,

T'uﬂ;hﬂ.';cs:"ﬂxnfuﬂﬂn af works/hiving of speciallzed Services - Al Purchages of Enads - wnd SUTViteE A
execation of works may Be made under ProvIsiany of Genpers] Hinancial Rufes, 215 3 following finuncial mles g
tnder:

{A) Purchases shall be made in the mest economical manner I accordance with the: definiie
EquIrcanent of |he Clorporation, Purchases shill net be mwde fn s uantities, Perodicnl indemne shall be
Prepared and g many articles as possible shall be nbtained by ineans of sueh mdeats. Al the e e, care shafl
b taken gt t purchase stores much i advience of acloal requarcment, {f sugh furchise is likely 1 e unprg]-
itahie f the Codporation

(B} Purchase urder shull not be splil op to avoid (he heceseity for ablaining (he sanction of higher

1C) Casey where purchgses e s by clling guotations - i) Purchage OF irticles CUSILNE 0 (o the valus o Es
15,000 (Rupees Fifleen Thewsancg only) on sach oecnsiug Tty e el withgd inviting quotations angd beds on the
Basts of u certificite to fe rectrded by ihe Competent Autharity in the fellowriagr formay:

T personally salisfied that these ooy purchized ure of s requisite quality and specilication

(1} Purchase of Etwnds by Purchipge Comimitier; Pirchisge ol poods costing abive Ry 15 OO0 {Rupess Fifteen Thop:
sand only) angd bp o B 1,000,000 T upeed One Lakk oirly} on each vecasion may be made on the
Fecommendations of duly constitured T.acal Furchase Commitres eonsisung of theee memhbers of an
APprupriate fevel ae decided by the Head of the Departmest. The Committee will survey the market i ascertain the
Teasonnbleness of gue, | cpuealicy and specificalions: ynd dentify phe Appropriste supplier. Hefin TecuTnend
g placement of the PUTClinge order. the members of e comimites will joinuy nscod Certificite as pnder

“Cetified thue we. -embers of the: purchase comimite are jointly aned individually stisfied thas (e
Bonds recommended for purchuse are of the Pequisile specification snd quality, priced it the Prevailing
MEKET rute and (e supplier recomimended i relinhle and simpetent o supply the ponds in L [R].2 T

the prices to be paid for suih Rl shall not excesd Bose atipuliled in the rt contrct and the othee salient lecms
anl comditions of (. Purchase by o Central Porchase Organization g, ESLED.
i} Porchpse of Runds or executlon of works or hiring of spicinlieed serviees by ohtaining hids:
Gl advertisemen (open tendery); o
() direct invitation 1o g Ymited mumber of firms ihmired tenders: or
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1)

3

[tk Eovitatibms tooone fiem only {zinglke ender & deseribed in clavses {BE), (F) and () bereattor toilovwing:

(E]  Open tenders- The opein render system; that is o say invitaticn i tenders by public adverisement shall beused
s peseral nile s sl beadepled where estimated value is Be 25 lakh (Bopees Dwenty Five Lakhs only)
and above. The limited tenders’ ean ba sated even if the astimated valoe of the demand @8 mare than Bupees
Twenty Five Lakhy in the following circomsiances: -

—

1) When rthe Competenr Awrthority certifies that the demand i wargent and any additionol

expenditure invelved by not procunng shroogh sdvertised tender enguiry 15 Jusitied o view of grgency, The
pnture of urgency snd e repsons why the proceremsent could nol be anticipated muost be recorded.

{by When thers are safficient reasons to he recorded in writing by the Compedent Au ooty idicanng that ool
ol bet i pubdic dnderest e procuee the goods through advertised teader enguicy.

fcr The sources of supply wre defmicely known and posstbilily of (resh sounces héyord those being tapped (s
Feimte.

(Fi Tinvited temder- The limited tender svatem shall ordinarily, be adopted when estitnased valoe of the goods 1o
b procensd 1= up de Bupees Twenty [ive Lakhs

{13 Sinple bender-Procurement from e sipgle source iy b resocted s the following circumstances:

iy Tris m the knowledge. of the wser departrent thar only o particuler fimn 15 (e manulaciore oF the required
monds.

iy I i case emergency, the reguircd poods wre necssanly b be purchosed [ s pacticular soarce and the reason
For such decision 34 Lo be recocded wod appreval of competent autherity obtained.

fiii} For standardization of machinery or spare purts 1o be compatible o the existing setas of
cquipment (on the advice of o Compeenl techucal eipeit and approved by the: Compeleot Aoihonlyl, L
e dtéin i o be parchased only from & selected fmm

The rules on procerement and processing of tenders will be in accordance with General
Finaneial Bules, 2005,

Establishuent Account - The expenditure under the following beads of estahlishment sccount miy be incurnsd by
the Chiel’ Ceneral Manuger, 0 aml when claims hecome payable provided that the payvments are admissihle undes
thye rules regulations of service or werms of appointment of te ullicers or gther employecs concernad:-

{ay Pay.

(b Contmbutioos vy providest fundi contriburnry provident fund,
(gl Teave salary and ponsion contributions

(d) Compensatory ollivance,

(e] Heneimnt heochis:

Provached finther thar any other allowance! perquisites, oy delermined by the Board and on the scales prescribend
may be pail with (e spechic apperval of the Managing Director tn ench e winlfor by the Chisf General
Manager if daly authorized in writing, by the Managing Divector

Genernl churges socounts.- (1) Tirectors” fees and expenses - The Cloel General Manager may pay direciors

fees ani expense-

ra) inthe coseof fees, m accopdonee with the provizions of the genecal reguluiion;

(bl i the case of ather expenses. on such scale us may be auliicoieed by the Board from time o tine,

Aundiiors® fee ond expenses- Auditors’ foe may be paid by the Chiel Geneml Manager on such scale &5 moy be
fixed by the Ressrve Bank of India under Section 37 af the Act and other miscellaneous expenditures may be pad
i Ponamd reasonible by the Compeeation.

Laepal charges- Except such monthly retalning focs as may be paynble to o legul miemser of the Corporaton under
the terms of his appointment previously approved by the Board, all expenditure under this head shall ordinacily
requite the specific price appooval of the Managing Dhrector,
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Henl, taxes, insurance, lighting, cte.- (i) Rentl, rates and taxey.- The Chief Geaeral Munage:
may fry-

Fab e rent of the premisss o alher propeny, feased or sgéeement which has received the sanction of the Beand:
b} mtes and taxes on the seale applicable w the Propeny invelved, on presentution of the relafive tille: il

tep  such other mies, cess and ixes us may be levied By the State or Cental Governmient or any other anrhnrity @
A Lo or Frodn me B time,

(i) Insorunce.- (3} Premivm on insinmes polices takein o insure e Corporation’s premngges and therr conbenly
aginst Joss o damage by fire unéécr enrthaquake may be puid by e Chiet Generid Manager as and when they
Lall due, provided thar the taking cut of such policies has been approved by the Execuljve
Comumitree o the Board of the Clorpocating

(hl Fremia on el and other policies tken Tor te benelit of the offcem and ufier employess may he pref by ehya
Chief Ueneral Manager in sceordange with the respoctive rulesfegulalions of service of the officers or the
erpluvess concerned

el Any expenditure nor covered by entnes (a7 (B0 of iern (i1 alwove of this sub regulation reguires e specific
sanction of the Managing Thrector,

(i} Edectric charpes.- Bills i respect of electricite consumed in the office of the Corporation inay be paid by the
Chief Generul Manaper who shall, however. be reapuisible to sce that an effective check 35 maintained 1o evoid
wastage of ctenl, and fo keep the expenditnee onder this em as o s possible,

(5} Postuge, telegrams and telephones.- Expenditure under thas sub-regulation, may be aathoszed by the Cldel
Gencral Mimager s and when necessary, provided that the approvel of rthe Managing Director shall also ke
recguired before o telephone line or connection % mstalled o1 the affice or ut the sesidence of any of the officers

of the Clorporation.

() Printing, stationery and stores.- (a) Thiz sub-head is deduted with frerghe. packing urd forwnnhing charges,
sahes nio, ootrod duly, sto., oo articles of sUtLOnery aml stores as these charpes cannot conveniently bealiozared
AL individhial urticles separstely. The charges incurred oo 1hs Printing ol an amicle ire also debited directls
tu thig sth-hend when thess cannol be apgropriately added to the cost of on smicle. In addition; this sol head
ta dehiled annaally with the cost of all arbcles of stationery and stores comsmmed during (e HrCOu b year by
trimster crechl bg stationery and stores aecouni,

(b} The piyment of frejoht, packing and Forwarding charges, sales o, octros vty etes,on uny articls of
statncry and stores rquires the sanction of the officer sithurized 16 purchaze the article unler sub-regula
G {2} e reguintion 10 of liese regiilalions.

tey  Prning charges debitable 1o this sub-head ey be incurred by the Chiel General Manuzer wher the amoun)
nvilved m any one case does not cxeesd Rupees Filleen Thousands and by the Mlamaging Director m othes
CRsey,

(7} Depreciation and repairs to Corporathon’s property - (u) Drzpreciation on the Corporsiion’s prapery on
the seades Laid down by the exscurive commitee miay be affected by the Cheel Geneeal Manager by acdjiestment
betveeon the dead stock ancount sod the generl charges account i sceordance with such general or specaal
Instristions & inay be issued by the Manngng Direelor,

(b Hepaics to Corporation's property-(i) Lxpenditune under this sub-head up s sum of ooe lie fupses in
anyune financial year may be inewred by the Clief Genem) Munzger,

(i1 Expenditure up to a sum of five Lac rupees moanyone financial yeoar may be sunctoned by the Managum:
Dhrector,

(i) Expenditure in excess of fve la rupees i pnyone financial vear recuire the prioe sunction of the Exeeutive
Committes,

6} Hanks and agency charges- Any commnussion, exuhange or other charges pstyible to-any bank or other aren
of the Cerporation in terms of any arangemen or apreconent approved by the Exccutive Conimiiiee or o the
post uffice on sccount of money ander commissioa wwhizy be gl by the Chiel General Manager, hut all sther
expendifure dehitable 1o this hiead shall sequine the approval of the Mansging Director

9 Miscellnneows.-(2) Bools amd OCWERAsTS -
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(- Subscription iy he pard 1o debil of thiy sub-head by the Chisf General Manager for e supply af i) & copy
each of the Officil Gastres of the Central Government and the Stile Guvernment: and (hl newapapers,
Maguzines and other pariodicals fappeoved by the Managing Nirector

] Expenditire up 1o s of twenty five thowsan ropees in Anyons linanciul year may be incumed By the Chiet
General: Manager and Hider one [akh rupees by (he Managing Directon on the purchase of Books markes
fepores, or other publicaiions on i, himklng, CEOOOMICH Gr Finajce for the bengrid of the
Corporation and its sff

(it Al ndditiona) expendite under thiz subhead shall be teported to the Exeeutive Commipes;

{h) Uniforms-An article of sumer amilorm will sl be allowed to he replaced unless it has heen in yse fior, at
et & pericd of one weal, und an article of winter smifnem will nost b allowed io e peplaced wndess it Jas Been
inuse for, af least, 4 peciod of iwo vears: Expanctiture inder this siib-head shall regisine the preor sanction of (e
Managing Dircetor. :

te) Advertisements-al) expenditure wnder this sub-hed requires the zpecific sancting af Lhe
Managing Director in each case, subject i the Ll fimed for each ¥oar by thee Board for ihe Jiurmos:

() Truvelling and halting expenses. Paynenss miay bt made under this sub- heid by the Chiel Gener Maitage
i accordance with the respective rulesiregylations nf service of the officers or ather
EOiployess concernay, presvaded that all travelling, und halting aliowance Pilly of the Chief General Mamager
e approved by ke Maraging Directur befone they are passed for PE¥mOL, provided
further that all tavelling and halting allowanse hills of the Managing Divectos may he paid, in
ronfinmity with the terms and conditions o his appoiitmen:

fe)  Local convevange-All expenditure under \his sub-head shul] he Incurred with the approval ol Chiel Gojieral
Munzger in accordance with e entitlement.

iy Mot chnmerated-( 1) Any expenditre which i5 not properly dabuable (o doy other head shall be
clasgified as “miscellaneons ot enimerated” aikd may be wothorized s huabom -

t; By the Manager AT W hranch odlice plo ane thovsand mpees-in snvone month,

(b} Hy the DEGM (AR branch office updce en thousand rapeey in Anyoms montl

iel By the Chiel Genisrl Munuge: upte twenty five thousund m anyone aonth.

idy Hythe Managing Director ahve bty five thousund apd U o Bupeey ane Jukl i anvene miinih.

ted Al sdditionnt ox pendityre bevond Rupees one likh per mnnith under this sub-lend shall be reported o the
Executive Committes

Stationery and Stores-i] \Every effort shall be mude 1 sen that. the: expenditure widsr this head 4s kept il & nom-

M and that (hers is oo wastane, pilferapre or nnaothorized pee of the EOTPOFALIN'S stationery wid stores,

121 Subgect 1 the Provisions of the foreraing sub-tegularion, expenditine under this bead muy be imouregd by the
Chicf Genora) Manager up to the Hmit of fifty thousand rupess in uny financial vear provided thar the Previoos
approval uf the Munaging Directar shail be ohrained t the purchase of any article ar amicles of which the valug
or the tofal value execeds ten thousasd MUpEEs i inyone instnces, Any expenditure above the aforseail fimi
ul fifty thousind mupees sl Tegpuire the sunction of (he Managing Director in ench cage.

Dead stock account. (i) Preimjses.

i) The purchase, sale and teasing of all premises requires the specific sanciion of the Board in euch cage,

(B} Lxpeditnre of a capatal nuture on additiong snd alterutinns to-the Corporation’s premssess iy b incicred
with the specific sunction of (he Bognd.

(o) Blectric instaltation s CUIpme |

i) Furmitype:

(v} Sales, cabinels, padlocks, eri

(%1 Typewriter, duplicating machines, fix machines; photocopis, cUnpRilers and related accessorioe -

ivil Bievelesfmuotore yole:
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(i} Misceblaneous-Lxpenditure up to Rupees Twenty Five lakh under sul-heads (1) to (i) above may be incarmed
by the Managing Director a5 and when required. However, expenditure beyond Rupees Twenly Fve likbs
wrder this sub-fead shall require prios sanction of the Exeeative Commemeiee.,

Maditenance -Maintenance and service contructs in respeet of the following ez or any changes i the erms
thepeol shill reguire: the sanction of the Managing Director, bul the recuiring charges arsing ool if such contracs
miay be paid by the Chief General Manager as and when they fall due -

iy Corporation’s buildings, including, leased premises;

(it Fleetric installations; et

(122} Banitary and plomhing installntion;

{iv} Machines { Accownting Machines, Computers, Typewnilers etc.); and

{v) Sunfl Clars,

Provided that the expenditue up to Rupees Ten lakh per annum in cach cisse onder the sub-head shall require
the approval of Maniging Director and any additional expendinie under the sub-head shall require the prior
gancion of the Executive Commities,

By Order of Board of THrectors of DEC,

Sd

B, B. SAXENA, Managing Directur

v Orrder and in the Name of Lt Governoe of the
Manopoal Capital Termibory of Delld,

R K, VERMA, Dv. Secy, (Fance-ACEL”




